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Development and validation of the
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mixed-methods instrument for measuring
organizational health. Frontiers, 2025.
Sequential mixed-methods study of 7,548
Saudi workers validating OHBI®.

Organizational Health Behavior Index
(OHBI): A Tool for Measuring
Organizational Health. MDPI, 2023.
Validated across 3,510 respondents from

five Saudi sectors.
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The role of awareness, appreciation, and

communication satisfaction in shaping

employee engagement: evidence from the

Organizational Health Behavior Index.
Frontiers, 2025. Study of 7,548 employees

using structural equation modelling.

Calibrating Internal Communication
Satisfaction within Organizations as an
Auditing Index. MDPI, 2023. Validated
across 2,071 employees in the Saudi

logistics industry.
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